DOCOHBBT BfSOHE 



iOTBOB 
TITLE 

IHSTITDTIOH 
FOB DATE 
HOT! 

/ 

EDES PEICi 
DESC5IPT0BS 



iilliais, James i./ 

Black Coll§^ il> 
Prom 1971-73. 



:ma 



ilccrzi State OdIt. # 
[74] . , ^ 

40?,; Best copj aTaaJ:able»r 

IIF-$0,83 Plus Postage, HC 
♦ ilumni; ^ Careers; Cpllege 
Curriculum ETaluatiiOD; Sm 
irerage; Graduateystudy; 
Education; Barit/l Status 
Students; Progiiam Evaluat 
OpicicD 



HI 098 009 

ir-up Study of Q;caauat€>s 
D, Hiss, 



Hot iTailable from EDBS. 
Choice; College. Ha joes; 
ploymetnt; Grade Point 
♦Graduate Surveys; ♦Higher 
; ♦llegro Colleges; ♦Begro 
ion; Salaries; Student 



iBSTaiCT 

by two differe 
subjective rat 
evaluation, Ih 
particular alu 
questionnaires 
of the populat 
of questionnai 



This alumn^ survey evaluates Alcorn State University 
nt methods. Objective data concerning the s^dents* 
ings of Alcorn furnished the second means o^ff^ 
e classes .of 1971, 1972/ and 1973 were utilized as the 
mni group to be studied, with 1^*28 alumbi being sent 

and .4'46.. alumni resp'ondingj. This represents 31 percent 
ion surveyed or 33 percent if on^ eliminates the number 
res 'returned with insufficient addresses, (Autl^or) 
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BLACK COLLEGE ALUMNil FOLLOW-UP STUDY OF 
GRADUATES FROM 1971-73 
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» INTRO DUCTION, 

The purpose of thils Alumni Survey was to evaluate Alcorn State University, 
by two different methods, Objective ddta concerning the stu^its^ present 
cjccompjishments provided the first type of evaluation while students* subjective 
ratings of Alcorn furnished th6 second means of evaluation. These two types of 

t 

evaluation should provide va^uabJ^e info^roation in^ making Alcorn a more viable 
institution of higher education. j * 

Tho clashes, of 1971, 1^72 ^d 19l3*were utilized cis the particular alumni 
group to be stuped. 1,428 alumni were sent questionnaires and 44|B alumni 
respond€sd. This represents 31 percent of the populati<»i surveyed or 33 percent 
by eliminating the number of questionnaires returjied with ift^suff iciewt address. 
This percentage of return appears to be a reasonable oite amd is sufficient in 
interpreting the data^ / Also, the distrit^u;t*i^57.of alumni responding is^ approximately 
equal for each of tht& three y.i^ars represented. • * ' U \^ 
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PROCEDURE - i^LUMNI FOLLOW-UP 

Preliminary Fesearch emphasizing the procedures of several, surveys « 
apposite to the Alcorn Alumni Vol low-up Study to be performed was conducted 
by Dr, James W. Williams, Director of Institutional gescairtTTTt^Aicorn State 
University • Following his investigation, ha devised aa appropriate instrument 
to be utilized in this study and selected tiie graduated classes which could 



probably provide the most Relevant information. Lists of the names and addresses 
of the graduates of classes 1971-73 were obtained from the Office of Alumni 
Affairs^ajid^tl^^ Between May 23 and June 3, 1974, a 

questionnaire along with a letter requesting that the questionnaire be completed 
and returned in the enclosed atanpec^ self-addressed epwedope wfjre mailed to 
each of the 1,428 persons whose name^^^peared on these /lists, (See Appendiji^ 
for cbpies of the questionnaire and letter.) ^---^''''''^"''^ 

As the questionnaire^ re t urr^^^^osc , i ndixgi^ing^a change of 

address were added to the^ list of graduate^^dresses and thf former cines disc 



Also con^y^d-^re the names of 84^,|badiiates whos^ 'questionnaires were — ^ ^ 
returned by the postal system because the addresses to which they were mailed 
were incorrect. 

By^ duty B, only 200 q\jesti<jjjnaire^^ and returned, 35 

of which were anonymous. ^caOse x>f^ the poor an^ seemingly terminated response 

hy tha't date, on July 10 and July 15-18, va second copy of the questionnaire^ 

enclosed with a new cover lett^ and self-addressed envelope were sent to the 
1,179 persons whose questionnaires had not been returned, or, if they had been. 



3 

wore anonymous, A list: of graduates whose wrong addresses appeared in our 

records was also includecl-^in case the persc^ receiving this correspondence knew, 

^ \ '\ ^ ' ' 

apd could provide any ^.correct ones. (See Appendix for copies of these 
* documents.) % ^ < 



^ As they were^^upplied in the returned. follow-\ip (Juestionnaires, H*te 



correct addresses were recorded for graduates whose wrong addresses were on file. 
Questionnaires were then sent to the corre.ct addresses, 

f When the nynnber of returns per dfiy began to show, a substantial decrease, 
steps were taken toward 'the finaiization of the study, A coding system was 
formulated and the information ' provided by the .graduates, with tKe exception of 
questions 12-16 (on the education of presently "eru^olled full-time graduate* 
students) and question 27 (concerning suggestions fpr inprovei^gt of Alcorn's 
educational program) was r^orded on computor data sheets. All of this ^ 
information was qlHr^fully compiled, categorized, and evaluated in the Office 
of Institutional Research. (Persbrls whose comments revealed their need for 
employment assistance were imnediately reported to the Alcorn Placement Office.) 

Two hundred forty-seven questionnaires were returned after the second 
mailing (46 %ore than the 200 received after the first mailing) making a total 

^return of 446 Changes in last blames and corrections to be made in addresses 

f 

accumulated from the returns were sent on September 17^ to 'the Office of 
Alumni Aiffairs and Registrar's Office foj future' reference. ^ 



RESIDENCE OF RESPONDENTS 
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State of Residence 

!• Alabama 

2. Arkansas 

3, California ^ 
4» Colorado 

5 . Florida ^ 

6. Illinois t 

7. Indiana 

8. I Iowa • 

' 9. Kansas ' ' ^ 

IQ. Kentucky . 

11. Louisiana 

12. ^Maryland 

13. Michigan - 
' 14» Minnesota . 

15. Mississippi 

16. Missouri 

17. J Nebraska 
, 18." Nevada 

15. New Jersey 

20. New York 

21. North Carolina 
, 22. Ohio 

-i\3. C^iahoma 

Oregon « 
25.- Pennsylvania 
26^. ' South Carolina 

Tennessee 

28. Texa^ 

29. Virginia 
30* Wisconsin 



Nunfcer of Responses 



TOTAL 



1 
1 

- 9 
2 

: 6 

18 
8 
3 
3 
6, 

11 
2 

13 
4 

248 
9 

3 
1 
2 
3 
2 
3 
.1 
\2 
1 
1 
5 
7 

^ 1 
7 

391 



NOTE: 55 alumni respondents elected to remain anonymous. 



•alumni occupations 



Current Positigns - 

1. ' Account^cint , ^ ' 

2. Accounts^ Pay able"1cierk • * 

3. Administrjsitive Assistant 
4« Admissions Clerk ' 

« 

5. Air Traff^ic Control Specialist . / * 

6. Area Youth Specialist 

7. Army, (In) X 

^8. Army Officer * ' . ' \ 

9. Asst. County Agent . 

10. N Asst. County Supervisor (Farmers' Home Administration) 

11. \Asst. Director 6f Operations 

12. Asst. i;nstitutional Researcher 

13« Asst. Manager, Home Credit Caaxpsktv^s 

14. Asst. Manager Trainee (J.C. Penny, Ccxnpany) 

15. Asst; Supervisor _ 
]6« Associate Industrial Engineer ^ 

17. Attendance Counselor 

18. Auditor - 

19. Bank Teller 

20. Buyer 

^21. ^C?rg9 Handler 
22. jkart Clerk 
2a^^«lHiist 

24. Claims Representative^ 

2*5. Clerk - 

26. Clerk £md Claims Representative 

27* Clerk and Typist 

28* Commercial Representative 
.29. Coninon Laborer 
"30. Ccqaputer Operator 

31. . Contractor * ' , 

'32. ^Cpn tract Specialist ^. 

33. Control Analyst 

34. Co6rdinator ' „ ^ 

35. Core Lacer 

36. Correctional Counselor 

37. Cost Analyst ^ 
38. . Credit Manager ' 

. 39. Customer Salbs Representative 

40. ^ Dairy Helper , * 

41. . Deputy* Chancery Clezic 

42. Detail Girl 

43. Director of Career Planning and Placeaent 

44* * Director of Pr^raaB for Laurel Recreation Department 
45 • Dirc^ctor of Rafcorda (Registrar's Office) V 




"^^' M^^^^.^of Social and cbunsekng Se^ices^_ 

47./ /Bis t^i^^s. Executive for Boy j^o 

48^. - Dormxxjoty director ' -^^^^-^ 

49, ' Draftsmatn ^ ' 

, AO^.^ Orugs and Alcohol Specialist 

51. Electrician^ 
, 52, Electr^rxidCPorcessir.g Clerk 
53, Eligibility Worki^r^ ^ ' 

,5^. ^ Employmonjt- Counselor ^ * 

,55, t^wployment Interviewed 

"^^^^^ Department of Education (Rehab. Divi^sion) 

Executive M/inagercnt Trainee ^' (sears) 
^ Ext. 4-H A^ent 



?9, Factory Worker 

60, Federal Conrpli^ 

61, * Forestry Technij 

62, Frame Woman 



Officzer 



♦ 



63. Hall Mprfitor 

64.. Head^avings Teller 

65. Hjnise Parent , ^ . 

66. /Housewife 

67. ^Ind^istrial Engineering Planner - Fabrication 
68 ^^^^nsurance Ijispeqtor 

69. Interview Secretary ... . ^ 

70. Joiner Insulation Apprentice-,. 

71. Key Punch Operator ^ 

12. Kitchen Helper 

« 

.73. Lab Technician , 

74. Librarian ^ - 

75. Machine Operator y 

76. /Maintanence Man ^ 

77. Meager, CIT Financial Services 

78. Manft^r^ardy Shop 

79t Manager /^i^eax^ee (GMAC-MIC) 

Bp. >^nager, (In ternatT Harvester Co.) . 

81. Manual Arts Therapist 



Number 

1 
1 
2 
3 
I 

3 
2 
4 
1 
1 

. 1 
1 

2 
1 
1 
2 

1 
1 
' 1 
4 



1 
2 

3 

. 1 



1 



82. Naval Officer 



V 



1 

2 



r 




83. ^Pajflc Ranger ^ 
$4* ^Patrolman 
•5. Personal Investigator 
^^•J Personal , Itetcords Supervisor 



8 



1 

1" 
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Curre nt. Positions ^ 
: / ' 41 

Pc^Ktal* Clerk 

P^Siiltry Grader, USDA, AMS - . ' 

'ress Operator / 
rincipal • 
Production Editor 
Production Planner 

Pro-football player and Life Underwiritei^ ^ 
Psychotherapist 

95. Radiation Control Monitor 

96. Real Estate Salesman 

97. Receiving Inspector, GTE Automatic Electric 

98. Research Associate 

99. Sales Repijesentative 

100. Secretary 

101. Secretary-Stenographer 

102. Services Clerk 

103. Shift Supervisor 

104. Social Service Toch. 

105. Soil Conservationist 

106. Splicer 

107. Spy ^ 

108. Stenographer 

109. Steno-Clerk and Service^ Order Typist 

110. Store Clerk • , ' 

111. Student 

112. Student Teacher 

113. Siibstitute Teacher / ^ 

i^V4. Switchboard Cpera^r _ 

115. Tax Examiner , / 

116. Teacher - , / 

117. Teacher, Bank/cierk *^ 

118. Teacher, Director of G.E.D. Program ^ 

119. Teacher, Dii/ector of Vocational Agriculture 

120. Teacher, Minister ^ ^-^^^^ 

121. Teacher's Aide 

122. Technical/writer ' 

123. Teller / 

124. Tester / 
li5. Time-Keeper 

126. Tractor^ Inspector ' 



127. Unenp^oyed -J : 

128. Utility Man 

J29. Wilkinson County Board^^^Education 

^130. youth Development Specialist 



EMPLOYER'S RESIDENCE 



Einployer's State of Residence 



Nmnber pf Responses 



1. 

2. 
3. 
4. 
5. 
6. 
7. 




14 V 

17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31. 
32. 
33j 
4. 




Alabama 
Arkansas ' 
California 
Colorado 
District oi 
Floride 
Ge^r^ia 

llinois, 
Indiana 
Iowa 
Kansas 
Kentucky 
.Louisiana 
Michigan 
Minnesota 
Mississippi 
Missouri 
Nebraska 
Nevada 
New Jersey 
New Mexico 
Newi York • 
North Carolina 
Ohio 

Oklahoma 
Oregon 

Pennsylveinia 
South Carolina 
Tennessee 
Texas 
Virginia 
Washington 

iS'consin 
Out ofuth'e Country 




8 

i: 

8 

1. 
l' 

• 4 
2 
19 

7 
3 
2 
5 
10 
15 
3 . 
257 
7 

. 5 
1 
2 
1 
2 

1 ■ 
3. 

i 
2> 

1- 
1 
4 
9 

.1 
2 

8 
1 





PRESENT STATUS 



What is your iircsent ^status? * ' / 

• ^ Present St^itjig' 

^ * , ^ ' / 

t am ompl^oyed full-time in* the opcupation 
for which I;was prepared at Alcorn/^ 

I am employ^crtull-tiine'in an occupation ' 
which is 'relat^ to e^Jucation received at 
Alcorn » 



T .im i>mployed full-time in' an occupation which- 
IS not related to the education received at 

Alcorn* . ^ 

>• 

T am enrolled as .v full-time student In a college 
or university. 

/' - '' ' 

I am both employed fu4.1-t°ime and enrolled as a 
full-time student. 

' ' " ' . ' ' .' 

ram employed p3rt- time and not unrolled full- 
time ip a -col lege or university/ 

I am in the Ax^ed Forces./ / ^ 

I am unemployed fiHl- time, not presently seeking 
employment, and not enrolled full-time in a- 
college or universi/ty, * , 

TOTAL 



-^' Number ot Responses Percent 



182 
129 

62 

13 

/ 

19 - 

15 
9 



42 



30 



14^ 



/ 



437 



2 
2 



2 
100 



EMPLOYMENT STATUS 



Which of tl,e. following, items best describes your employment' status? 



./ Employment Status 

Unskilled labor 
Semi-skilled labof \ 
'technician, skilled labor or foreman 
^^cginnifig Professional / 



Experienced professional ou second l.uie, • ^ ^- 
supervisor / ' ' ' ** 

/ < . / 

Creative scientist or, rese^rcher^r ' ui>|>er 
^ iitiddle management- - ' ^ ^ 

/ 

, Vice-presidqht level otf^Wigh^fer 



Number of Regponsesfi Percent 
9 
41 

33. 
' 227 
'83 



2 
XO 

ft 

57 
21 




OC CUPATIONAL P LACEM ENT 



^ - / \ ■ 0 ^ 

Occ u^iofjfa 1 acrfnuni t 



Alcorn PlacrJl 



3Tfic(.> 



Dcpurtment Chairman 

j Family 

/' 

1 Friond 

^ CXvn Solicitation 

Private Placement Service 
-^^Prof^ssi^nal Organization 
' Oth(»r 



13 • . 

3/ 
24 
82 
207 

11 ; 
11 




27 
437 



MOW wc.uld yon classify your present occupation? 



2 . 
6 



100 



Pccupat ioh aj^ Classification 
Arts or hui^ani'ties- 
Business or Finance 
Educational 

Engineering or related' technology 
^;egal, governmental or political 

Medical fields 

Sales 

Scientific 

Social or Religious • 

TCrt'AL 



Number of ^ t^pnne^ 
5 




12 
407 



3 
100 



9 



SALARY 



irfKat your aoriual gross salar^ranqe? 



Annual Gross Salary 
Up to $5,000 
^ 5,000 • $ 7,000 

^ 7,000 $-^r&00 

$ 9,000 - $10,000 
$10^000 - $12,000 
$12,000* - $15,000 
$15,000 - $20,000 
?20,000 - $25,000 



Over $25,000 



Niinfaer of Responses Percent 



TOTAI^ 



42 
117 
119 
43 
37 
16 
3 

> 0 

1_ 

378 




100 



SCHOOLS ATTENDED BY ALUMNI 



Schools 

♦ . AiVibam.! State* ♦ Uni vo rs i ty 

Bd rue! I Coli4»ge' ' ' 

('omordia Teacher Coiioqc 

Delta State University 

De Paul University 

George Mason University^"^- 

George William Colle'^e ? 

Governor's State University 

Howard University 

Indiana University Northwest 

Jackson State University - 

Men^his State University 

Michigan State University 
s Mississippi* State University 

Roosevelt University 

Southwest Missouri State University 

Troy State University ^ , 

, Tuskegee Institute / ' 

University o^fiorida 

Univearsity of Louisville' 

University of Michigan 

University of Minnesota. 

University of Mississippi 

University of Mississippi Medical Center 

University of Missouri 
^University^of New Orleans 

university o;f Southern Mississippi 
^ Washington Uhiii^rsity 

rtashinqton Staie University 



Number of Responses 



1 
1 

2 
2 
1 
1 
.1 

1 
1 
10 
2 
1 
3 
1 
1 
1 
1 
1 
1 

'v 3 
1 

'■'1 

• !v ■ 1 

X 
A 

\ 

- 1 
TOTAL 48 



\ 
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What as yout niajor fi^ld? 



MAJORS ALUWI DC>>ING GRADUATE STUDY 



Ma jot 
iltiii 



Agriculture . ' ^v, 
\ Biological and Health 'Science 
'•^Business '\ ^ ;v 

,'^ucbtion \ 
F*6(*i and Resource £conomic3 
Gul^dance ^d C^oiinselinifi^ \ 
Hone Economics^ \ . \ 
HuB^ities,, \ 
Math^ or Physical fduoation ^ 
Per8orm^I^ Actaiinis tratipn \ \ ^ 

\^ .Social Science 
^ Special Education V 
* ^Recreation AdBinistratic^ 




' Nuaber of 



ess 



TOTAL 



1 
10 . 

2 
15 

1 

6 

1 

2 

4 
'\\ 

2 

i\ 

48 



1 r 



PRESEOT MAJOR'S RELATIONSHIP TO 
MAJOR AT AliCORN 



' ' \'U'W r^^latr^'i IS your pres<^nt major to your major at Alcorn? 

/ 



■ Relationship 
Identical 
ClA>sely Rolated 
Somewhat .Roj^trd 
Uot \<c lated • 



Number of Responses 

11 . 

13 
3 



GPA DISTaifiUTIC^ 



/ 



What IS your approximate Cumulative (grade, point average) "at the college you 
are now attending?^ 



GPA 

4.0 

3,5 to 3:^9 
3.0 to 3»49 
2,5 to 2.99 
No answer 

Passing (In Pass/Fail System) 



CCGREE EXPECTATION 



Tilhat degree do. you expect to obtain? 



Numi;)er of Responses 



/ 



20 
3 

11 
1 



ERIC 



rce 



Mas ter's 
♦Ph.D. 

No Answer 



15 



Number of Responses 
42 
- 2 
3. 

1 . ' 



MAJOR >AREA 



McJ")(>r * "i t>f .stu(iv <it Alcorn waf^; 



NiuithcF of Hes j')ons rs Pcl'^^t 



AqrirulLur.il Fconomir-^ 

u ti] tun* KdiK at' i on 
Aqrunomy . ' 

Arunai Scionrr 

Bui-incss Admimstration 
burliness Education 
Cnt mistry 

Early Childhood Education 
Economics 

EJomentary Education (K3) 
Elf^mentary Education (4-8) 

Knqlish 

fi^ods & Nutrition 
fTonch 

Gonoral Agriculture 
Goncral Hom^ Economics- . 
Health Physical Educat-*6n 
Heal til Srionco 
lU story 

Jiomc: Erbnomics Education 
Industrial Technology 
Instti tut 1 opal Management 
^ Mathcinatics 
Music — 
political Science * , 
Recreation 
_ S^epretarial Science^ _ . 
x^Social Science (Teaching)--^-^ 

•StK^oloqy — 

Special Education . • 
-..Techni ca i Education — 



C) 

0 
0 
?0 
31 
58 
8 
1 
0 
55 
33 
25 
0 

- 0 

\ f 

0, 
2 
31 
7 

0 

^:21 

6 
0 

. 0 
0 
47' 
10^ 
Q 

^ 12 
445 





12 
7 
6 



7 

2 



11 • 
2 

3 
100 



\ 
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nCM MAJ()K OJI^IRSES CONTKlHUTPn T(\ YOUK 
PROFESSIONAL PERl-^ORMANCE " 



To what extent did courses in the area, of your major contribute to your professiona 



I vrformance? 

Ra tings 
tjjv a tly 



Inadequately 



/ 



, Number of Responses Percent 

200 ^ 48 

180 , 43 

. 40 ' 9 



TOTAL 



420 



100. 



/ PREPARATIOtf FOR YOUR FIRST POSITION 



) ■ 



. How effective w^s your total program as preparation for your first position? 



Prepg ration^ 
Outstanding 
' Adoqua^c^^y 
'I nad<^uate"ly 



TOTAL 



number of Responses ,. Percent 
121 30 
'240 * , 60 ^ 



41 

402 



■ 10 
100 
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GENERAL IMAGE OF ALCORN 



Do you feel that the' alumni of *lcorn State UniversiJ 



General Image flumber of 'Responses ^ JPercent 



Extremely proud of the University and its 
reputation? 307 



Moderately proud of thp University and its ^ ^ 

reputation? ^ , 120 ' 27 

Completely indif ferejit and disinterested in 
the University? ^ V . 3 ^ 

Dissatisfied with the Unl\;^rsity and 4t3 ^ - 

reputation? " . r 3 1 



Extremely dissatisfied and openly critical of ^ 
* t^e University and its reputation? 2 ^ 



TOTAL . . 440 100 



IMAGE OF ALCORN COMPARED IfO OTHER 
.HSeUZGES AND UNIVERSITI 




Compared with other colleges and universities you know about through friends 
you feel that Alcorn State University in general is: 

Cotig)arative Image • Number of Responses Percent 

— Superior? ' ' 

Above Average? 

Average? 

Below Average? 

Inferior? J " 



70 

, /• 


16 


147 


33 






196 


44 


26 


6 . 


3 


1 


442 


100 



4 
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' EVALUATION OF PROGRAMS M ALCORN 

Ploase note the following apisects of^college as you know them while at ^Alcorn. 

Place tho appropriate number on the blank preceding the aspect . * 

♦ • 
P rogram Nximber of Rosponsos Percc^nt 

/ Admissions Program ^ * . 

Excellent ' 64 ( 16 

,Very Good 126 31 

Average ^ ' 197 48 

Of Little Value 4 1 ^ 

Poor 20 ' 4 

' • ' 407 100 

» * 

Counseling 

Excellent . \ . ' , ^ 

Very Good \ ' ■ - ' '6*3 16 

Average • * ' 126 32 ^ 

" Of Little Value 69 : 18 * ^ 

Poor ji 119 30 

393 100 

Course Selection 

Excellent ^ 30 • 7 

Very Good 117 28 

Average ^229 55 

Of Little Value "U) .3 V . 

Poor io^ 7 

420* ' 100 



Financial Aid' 



Excellent ^ * 56 ^ 14 

Very Good 129 32 

Average .^'^ 4', 155 ^ 39 

Of Little Value , 13 i 

Poor " ♦ jJ8 12 

401 



Pood Service ^ 



ERIC 



Excellent - ^ 5t 

Very Good ^^\^ 61 . 14* 

Average ' -X ■ / 244 .58 . \ 

Of Li^ttle Va).ue 17 - 4 * 

Poor . _80 12^ 

421 100 
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Program 
Health Services 



Number of Responses > Percent 



Excellent 
Very Good 
Average 

Of Little Value 
Poor 



Intercollegiate Athletics 

Excellent 
' Very Good 
, Average 

Of Little Value 
Poor 



^17^ 

190 
51 
74 

413 



121 
191 
99 
6 

8 

425 



^ 4 

46 
12 
18 
100 



28 
45 
23 
1 

100 



Intrarourals ^'V^^, 



Excellent 
Very Good' 
Average 

Of Little Value 
Poor 

Leartiin^ Hesources -Center 

Excellent 
Very Good- 
Average 

Of Little value 
Poor 



29 
135 
135 
~23 

19 
341 



42 
110 
177 

'372 



9 
40 
40 

7 

4 
100 



11 

48 

7 
100 



Other Students 



Excellent 
Very Good 
'Average 

Of Uttle Value 
Poor 



126 
182^ 
11 
13 
369 



10 
34 
49 

3 

4 

ioo 



Placement 



Excellent 
Very Goo4^ 
Average 

Of Little Value 
Poor - 




5 
23 
30 
18 
24 
100 
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Kecordfe and Registration . 



Excellent^ ^ 42 10 

Vrry Good*' ] 108 26 

Average C 193 47 

Of Little Value \ 14 — 3 

' Poor, ^ „ _58 ' 14_ 

' ~' t . 415 100. 



Teaching Faculty 

Excellent ^ .37 9' 

Very Good r79 . 41, 

Average ' ' 200 46 

Of Little V alue , 4 1 

Poor . _15 V 3 

435 ' 100 
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MOST^ BENEFICIAL COURSES TO ALUMNI 



Which courses 'taken at Alcorn have been of most benefit to you on the job, 
in college, or in the community? Check.all those that apply^ 



A 
/ 



Courses 



Agriculjiiure 




^ome Economics ' ' 
Histdry' 

^ Music 
Political Science 
Sociology 
Other 



TOTAL 



Number of Responses 


Percent 


F— 

' 41 




2 ' 








90 






- 11^ 




1 








76 




4 


268' 


/ 


16 


279 




16 


111 




7 


120 




7 


37 


I 


2 


96 




6 " 


221 




13 


50 




3 • 


*fe2 




3 


94 




I 


57 




3 


1,708 




100 , 
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LEAST HKNKFTCTAJ, COURSLIS TO AhUMNl 



Which courses t<ikfn, at Alcorn have been of least benefit to you on 
m college^ or in the community? Check all thosc^ that apply. 



Cou 



Agricul t,ur(,^ 

* 

Art ' , 
Biology ' 
Chemistry 
Educat,ion 
Enq lish 

General Business 

H(^altJi & Physiccti EduiC?aEion 

Homo Ecdriomics 

History 

MatJi 

Music 

Political Science 
Sociology . 
Other 



Number of Responses 
60 
109 
131 
- 184 
■"' 13 

12 ^ 

41 
98 
56 



r 101 



TOTAL 



67 
54 

1,082 



the job. 

Percent 

6 
10 
12 
17 

1 

• l' 
4 

9 • 
5 ^ 
11 
3 
9 
6 
5 

^^>vl 
' 100 



/ 



2^ 



/ 





22. 




IN ^THf^jR pr1:sent'p 

iM«Mbi^ list <-<)iirst'f; whK-h/had thoy b^on 
U'no(it/J yi)u now on/y<^ur' jf>J^/ 1 0 colU 



1. 



<'()HrU I nq* 
:mjt inq (Mor<*) 
A<iV( y f I s I nq 
Afro-AmtM ic.in II i ^; t (jry 
.qr I cu I t nr.i I Bus i ru 

nc^ari nq 




"^•Qp^^ricul tnr.H Busi 
7. V<7|<'br.i- (Morr) 



8 

' *^ 

JO, 

J 1 . 
n, 

14, 

15 



AmiTK^in fh-^^ory^ 
Animal Iku^bfindry. 
A<]Udt ir Sports 
Archil ttH'turaJ Counts' 
^A^ithmc'tic / 
ArtTTor^ Ch i Id ro n 
Art, Quioral 
AudJO-VisuaJ Aidos 




n your curricul.um, would have. 



■n^^ur communi'ty, 



Njjrnbo r of Ro sponsi 'S 



5 

5 

5 

5 ' 

3^ 

1 

8 

2 

3 

3 / 
.5 
7 
6 




Uv,^ K?i^-t^^r loloqy rourso.s 
17, B<»havior, Human 
IH, Ric^('h<*misfry 
r), H|u<^-nrint Ri^adinq 

^^^4^^ ^^i>kkMi»j>i,nq 

'M ; rk>t<'niy 
i^^, Huniru'ss 

Rusino.ss, Fit' 1(1 Work 
M, 'Bus'ihoss Law 



(MortO 




Cabint^t Makinq 
Calculus 

Calculus, Advanood 
Corajjai^ 
Charm 

Child Car^ (Wore) 
Children's Literature 
Community Relations 
Comparative Government 
Computer Science 
Consumer Education 
Ct>unselirig 
Crafts 

Creative dance 
Creative Writing 

\ 

i f 



1 

5 
2 
1 
1 
6 
2 
2 

1 
1 
1 

1 
2 

i 
1 

v3 
1 

I 
4 
2 
1 
1 
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1 



Numbct of Responses 



11- 
43. 

44. 
4S. 
4G. 
47. 
48. 
49. 
■30. 
•M. 

'>2. 

:.3. 

54. 
55. 
56. 
57. 
58. 
59. 
60. 
61. 
62. 

03. 
04. 
05. 
06. 
07. 
68. 
69. 
70. 
71. 

72, 
73. 
74. 
75. 
76. 
77. 
78. 
79. 
80. 
81. 

82. 
83. 
84. 
85. 
"86. 
87. 



CriitiUij I I,dw ' 
Crop iToduction (More) 
Curriculum Pldnninq 



it A Procossiiiq fk<>y fMinch) 
I)iM-ec:tion of .'ipeoch' and Ht'arirjg Disorders 
Dictaphone Opordtion 

Drafting / ^ ' 

Drawinq - / 

Drawinq, Architectural / 
Drive's Traffic Safety Education 
I^ruq Abuse 

Early Childhood Educiition 
Ecology , -•^ , / 
Economics 
Economics (More) 
Education Courses 
Electrical Engineering 
Electronics 
Elementary Education 
Elementary Orientation 
English (More) 

Evaluation of Construction Materia.l r»trength 



Fiimily Finance 
Farm Fon^try 
F a rSrireaTTn i n g 
Farm Survey ^ 
Fashion Merchandising 
Flat Pattern (More) 
Food Preservation (More) 
Foreign Languages ^ 
French 

Geography ; - 

Geology 
Geometry 
I German' ' 
Goverriment, UaS. 
Grammar 

Grcunmar, Advanced 
Grammar (More) 
Guidance 
Gymnastics 

fiematoiogy . 
History 

Home Economics (More) 
Home Planning 
"Horticulture 
Human Dev^elopmont 



1 
1 
1 

9 
i 

i 
1 

3 

1 
1 

1 

2 
1 
2 

1 

Z 
1 
2 
3 
1 

1 
2 
1 
1 

i 

1 
1 
1 
1 
1 

1 

2 
1 
2 
1 
3 
1 
2 
4 
2 



/ 



H9, l!i/iman Rrl.iticn>s 




91, • l|nimunol/6gy ^ / ' 

92. TjndusJ::ricil Math"^' ' ^ ,1 

|\ ^'3, Ijn.spoction and Gjading of All Edible Animals 

W ^4. institutional^ Rt>seaM*i Curriculum 

Insurance* - \>^' '^ ' ' ^ 

^ 90.' interior DecoratiiSJi"" 

' ; '1 97. Journalism > 

98. Kara to 

y 99. Landscape /besigno . ^ 

100. Language and Culturt^ - 

J, 101. J^av^ Ciouo/ral Introductory * ^ 

102. Library Science > ■ * * 

103. Loqic \ ' ^ ' ' 

' 104. Macl^ne Maintenance ^nd Repair ' - ^ 

105, Marine Piping 

^106. Marketing * H * 

107.' Math * ' . : 

108/ Math, Advanced .{^^^ 

109. Math, (More) 

110. Mechanic^, Auto t 



111, Methods^ of ToacJung Elemei)tary , Physical Education 
^112.. Methods -Of Teaching Readihg ^ 



113. Mino^itiy Studies " 

14..'4. Mu»ic 

115. Neuroanatomy 

116. Nut.rition 



il7. Officiating Sports 
'lig. ^Office Machines (More) 
^119. Oral Expression (More) ^ 

120. Personnel Managem^t 

121. PetrochemiCi^l Piping ^ 

122. , Photiemics 

123. Phonetics 

124. l^honic^ ^ \ , - 

♦ 125. Phptoqraphy ^ r ^ 
i:'^"i26. ' Physib^^ " 
^ 127. " Physiology 

128i Physioiogy of Exercise 
'll'l^i.. V Plumbing 
•il|0. j^^litical Science . 



Courses 
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'31. Police Scipnre 

133. Pre-mt^d Courses (Morci , , 

134. t rodurt ion* Engineer inq ' . 
iJS»- Psychology 

i36. Psychology^ AdolGScrnt 

)37. Psycholo^., EducatLunnl 

138.' Psychology (Mot 

130. ^Psychology of thje Abnoral Personality 

140. Pi±>lic Relations 

141. Purcnasing 

'142. Rapid fading -z . 

14 3. Rpadirig "^i^ ' 

144*. Reeding (More) 

145. Recreatio© Budgeting ^ 

146, Religion % 

14^. Resocurch Metkods in Social S^i^ce 

148. ' Retaining • ! 

149. HPTc - . 

150. Rural Development 

^ / ' \ • ^ 

151. S.ecrt tarial Procedures 

152. '' Sewagp and Watef Treatinent 

153. Science for Children-/ , ^ 

154. ' sTt^cnce, General _ * 

155. Science, Space ^ ^ 
^Shorthand 3 
ShprthaWd^ (MoteT^ \ 
Slide lUile 

Social Statistics , 
Sociology;* Case* a^d Field Instruction 
Sociology (More) *' r ^ * ^ 

Soil Conservation ■ 
9oi 1 Jftrdianics 
164,.* >S^^Pt>sh ; ' 

tes.* Special Educ^tioh Courses 
16*6.. \Sp<^e3i * 

Sports^ (More) , ' ' 

;it4trstics (More) ♦ 
Stenograph Operatiofi 
Stress Analysis ./^ * * 
SurYpying T 

Swimninj^ . ■ * * 1 

^^itchboard Op^ratipn 



174*. . il^iio^ing 
175« ffi^noii^ ^ 
176. 

177. TestsNand Hi&^ureBents 

178, ^ TOeoH.feH;'in Learning* 

typing 



*1$9. 

, 161. 
"l62. 




16&.' 
169. 



ll uiaber of Responses 

2 
1 

1 • 

1 ' 
7 
2 
1 
6 
1 
^ 2 
1 

1 

5' 
4 
1 
1 
1 
1 

. 2 

' 1 

2 
1 

2 
1 

- 1 
1 

1 
5 



1 

.1 

3 

10 

2 
3 
2 

•i 
1 
1 
1 






^ REASONS FOR ATTENDING AJa'DRN STATE UNTVEJ^TJY \ 



Why did you decide to attend school dt Aicora State Univt*rsity? 
R^-ason * xNumb^-r cjf Rt^sponses 



Kmpitiynjcnt possibilities associated vv2tl\slu3y 
there- , ^ . - ^ 41 

Fin.jiK'iril f;u|)|>ort from institution 161 

Location . . . l52 

113 



Recommendation of foriheT* Alcorn students 171 

»commendatiofr^ un<fergra<Juate teacher ^ 37 
Reputation of department. 

Speciai%pro<irara of interest to you , ^8 

Other * - , • ' 3a 



te. . ' . TOTAL. V , 860 



Offer night or evening classes «o more working people will .be able to tend 
college. • ^ ^ ; * * ' 

More cmphasiH on major studies and less tunphasis on electives. Broaden areas 
of '•onc<?ntrdtion. . ^ • 

By adding more coo^uter courses to the Business Educatioiv Department. Alsa' 
mojre equipment to work with iw-the^trfftceliachine course. 



More practice than theory. 



> 



I foel Alcorn could prepare . its students to live A^^re^ •'^rodii^tive and ^^dttn^'^ - 
lift ** by improving its curriculum/ valxdatift^^-atw^ ^en 
and only thon can Alcorn meet up to ite>rij^"traditx^ be ^bre ^ 

content." , ^^^•^'"^ ^ ^' . . ^ ' " * * 



^BeHg aware of st(\^ent^ int^eresbs and deisire (knowing Aihat each ^udbnt^w^sh to ' * 
ol;itai>Kfrom a course and help him lacfet that goal)., ^ . .* ^ ^ 

B roade» area^--ojf concentration iGenej:^! ScM^^e j^ajors^ Itecreatibn as tedwr " 
area of study). ^ ' / ^ \. * ' : - / • ' 

I think they should began so that students could continue to get their masters. 

Open up an area in speech and drama and a program f or -securiiig masters* 

Put more eii5>haSis on programs directly related, td studtents V arw oXl;^ 

When I attendjBd in 1972, there ^re few courses in J^cboljbgy and l^tftt^ ifa the 
arts^and architecture, I think Alcom-eould^add^ additional courses l&at would 
benefit perspns having that interest. 

More en^hasis slfouid-be^placed on the basic science courses, especial ly^ro^' 
students interested in relater^ci«u:;fiL..ar^^ Students shpuld also get more 
counseling in regards to going into otiier^fSTessionaji^ than just those 

of teaching. 

By trying to offer a maisterVs degree program in as many are^»-«8^^b8sible. 
Extensive counseling, allow education students^or^^practice in teacMng methodsV 



More prof pssional' teau^hi^rs. 1 "ss- , xi^-i i ^ v - ^ ^ 

counseling, .acre e«^as.s . n t-cn.'.a- . : c ' - " i " ' ' "^'^ 

^ ^^^'^ -""-^ '^^'^^ ruj c*...,i^.,,ai., in basir^ess courses, 

' in'^aiirlx^nJ^'i''"' ''^'^ — r'.n. ... .J., d.taxl. eonsxdcr .ore ,tx„. 
in major field (three years in major, one year on ..duca,Cionai basis). 

^nutxon"!nr""'' "^'•^ '^""^^"'^ trends - energy shortage" 

SiSize in/""™'- ''"'^ stu..^,*,.^ea^er variety of a^Iafto ' ' 

stronger ineans pf motivation. > ** . ^ : 

SnUjr^cds f o""'"' ..ssecif.c: B^ior and so„,, instructors 
: tlZt^ZTZl:.'^'^ n^re^nsjip^-,,, tb, i»<>^t«c,. p/_pUn^rf .i:^,,^^ 

ey .adding doiyrses that will better Menefie tho studenrforiir^re^ " * ^ " - ^ 

s More icburses in laW^eiiforo^n^^nxt ied^^cid^: " : " . ^ , . 

\Br^4aon: cnirricuim ar^s.;' Provide counseling and guidanbe that is 

so Badly ;riefeiied^ : ^t^iis>ikpa^tii^Wt^l.itte^ butl^^a better central 

- library system. ^ ^ . _ . . 

■^^y^d^n^ th^ -ntif^Q of course selVction and men6t fields. ' ^' * 

A broadening 6f the curriculum to make it possible for the prospective studeafe 
to cjioqge a Spgci^fic* field of 5tudy. 

Offer- cpurses t»i the ^S^dua.te level. ^ . 

-Master's Program and eventua^Hy specialist and docto^^i: , Counseling tJdpartnent, 
„^^erral center and broaden recreational, activities. • i/t ^ - \ 

Began a gra^hiata^^ogram . ^ , . , . . ^ ' • . 

siness D^partaertt classrooms are ve'ry uncomfortable, clamy ind overcrowded. 



i:m|>l()y mon^ ptrfions With doctorati- d.-c^rtti, Co hrjr.q tlu^ IJnivi-rsity in.Jino 

wtt-tt otiitM*: With tin ivt-rni ty ^Jtatur^ ' ' 

Add a proft^ssional prcvjrara as well a, the U>aching oiiriculum (prc-d<»nt.aJ , 
pr<»-mod^ pro-low), ^ 

Give the Elementary Educa^tion-^major some Phonics so they will know how to 
toach children to read by using sound. 

f have had friertds in the last few years to r<^ceive B.S. degrees in various 
maiorj; at Alcorh and le^ve ^the "state of Mississippi" and find that they had 
to takt^ courses before receiving a teaching certificate in another "state" 
because thcV are not adequately prepared. "Alcorn's course of study should be more 
' closely related to other universities^;; Everyone that attends Alcorn doesn't 
necessdlrily plan on residing in the state. 

« 

Mort' quallfii'd teachers and i^etter teaching facilities. Set up a program 
that win educate students in more than just the throe "R»s." Alcorn students 
should b^> exposed to current trends and nt2W deyclopmenl s. , . • 

Offo? marc speciaJiijpd courses, 

Si4K;o Alrorn is .j univorsjty, cohvort the Educati'on41 Divisions (College of 

Business* A\lministrat ion) into col Jjpges and in this process, add new coursps ' 

such as engineering, nursing, ^f^-chl tecjfcui'e. " . . : t 

Pstabliffh a more specific currj.culum related toJ:he occupation one chooses . . 

set up trades for individuals wH© want to attend for fotir years or less. * " 

A greater in5>rovement in the choice of majors an^. minors for ^a^students. 

Try to incorporate .U.S. History into all curriculum^ . TThe college should also 
require a^il students to have at least one or two minor subject areas should 
tht>y happen to have to settle for alternate job <^portunities they have something 
to rely iqxjn. ' ^ ^ . 

By being a little more concerned about what studejn€s need, not want.. 

.Offer moru updated courses in the English, Department. / i 

Offer more current couiTses in eaich department. Offer tutoiUVo slower students 
by using more advanced students as tutors.* - 

Develop independent *study courses^ and co^r«^ppnd^t study courses. 

Expand all aspects of educational .selections open to an individual with adjequate 
emphasis in the field of speech and theater and art. • ^ 



32 



X 



A specialized educational program to meet the needs of available jobs* 

F'ree i'oachos from teaching in the Physical Education Department, 

Offer more olectivos in each curriculum. 

If more influential guest speakers from a.11 walks of life were on cait^us to 
address t"he student body, and specialized classes, it would greatly increase 
the students' quest for perfection by exanple, 

Alcorn could inwove its educational pi^ograms by c<»nparing its educational 
curriculi^n^ with other universities outside the state of Mississippi, 

On the job training for those not entering the teaching profession, or through 
a work experience type program, if this is not being done at this timeir 

Constantly reevaluating its educational programs and coo^ring it tp other 
institutions of learning. 

« 

IniLiato field experience during the junior ye^^f to continue through senior 
yoar. Concentrate on more research, Ajtive involvement and evaluation of 
educational materials. Careful selectioil and acceptance Of progriam- participants. 
Educational building; housing classrooms, laboratory, and other facilities. 
Spend loss ^ time on general courses and pore time on major educational courses* , 
Student i avolvemaxi^lR planning the goals and curriculum* Seminars ^ov*. 
student teachers during, their training cuid not just afterward. More guest 

lectufies in aurea of study, » ^ 
c - % 

include more major courses in the place of general work such as civilization, 

"^t^mand more classroom instruction from teachers. 

" * *. " • * 

Classrooms should be better equipped with educational materials relevant to the 
subject 'being taught so , that the learning experience becones a more active 
process. 
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A variety of related ^courses an^ instructors in departments, 

t » 
Alcorn could greatly iiqprove its educational programs by e3q>anding its depth 
in space and con^ntration offered. More equi-pment is needed to provide graduates 
with better education,' 

I suggest that^the school develcsp progreons'inore related to working directly ia 
the student anticipated profession, ; Such am example is prepeuring him for what 
is really needed on>student teaching instead of so many useless and unrelated 
fufidibiiientals, ♦ ' J : . * ^ 

Add iiK>re j^d better cotirses to the curricul1m^ emd esploy tea^^rs intfrestt^d 
inr welfa^ of stxidents ias well as salary, ^ v 

In the area of Hdnis EooDfoidcs, I think »ore advanced equipment will help, su^ as 
textile macWne* and •»o&e?n IdiAan «^ c - 



^ fty;sta,:iinq^gradu,tc. program as soon... possible so I ca^ return. 
^ A graduate prog^m would improve Alcorn's educaticnai pro.,rar,. 

"-^-^^^ - courses 

required. ^"^"^^ '^^^^ «"tang composition at an upper level should be 
_ More indopth concentration in major area of studios. * _ - .. 
^^y^J:^^^ ^"^^'-^'^^^^ — ^-'^^ -iob in i^roving i,s . 

t:rtL":""c;ing!^^^^ ^^•^'^^ --^-^ - ^-^^^y ^or e^loyment 

Ofj->r qraduatc courses. 

ar. Ihcrcaso ti,o student ^ 'l4!t;"»voi„ity a„« the ,t»3<,„t bq,ly a., 

stuaTt;? tH^"pt^L';;'^jrrrSlr^^^'''^■':^ A-„«u;, ^t,' 

Broudrn the curriculum and make O.e classes smaller. - ' '* 
rurric-ul,„. Which wiuWoparc a student for job performance. * 

••Ty if possible to offer grahyatc study. — _ ;_ - J. 'i^ 
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, In|)rove students in English and vocabulary. — 

Specialize in more areas axts start the master's program. \ ^ 

Add curricula that are not cooioii to every university in the state. Paise 
students performance standards, iaqprove libraryHBore books, equipment, etc. 
As badly as the students need it, the library should be op^ all day and 
all night. (Ihere are some other, too like everyday of the week). Bowles 
Hall, that should be at the students' access for research at any hour. 
More money should be spent in other areas besides Heetlth and Physical 
Education. Hie school should be Imown for moire than its athletes. ^ Hie 
sch ool should e mploy or assist in the employment of students with high g^ade 
point averages as tutors' f or^ other students %dio need and desire remedial 
inistini c t ion. Ma ster's d e g ree programs in all major areas should be set 
up as soon as possible. Do not employ coaches as classroom instructors. 
They miss too many classes. Allow students to evaluate their instiructors 
at least twice a year, and heed results. There should be many more guest 
speakers to address certain departments on their recent research endeavors. 
(Althouh only a few departments may be specifically Invited 4o attend, . 
sessions should be open to all.) 

I thix>k a Department of !&creation should be^ established providing those 
individtials inte^est^d ia purauing a caifeac4in Recreation. Ihis field Us 
/opening up to Blacks. ^ 

Indulge U.S. History in the p rogram of Element2u:y 'Education as a. required 
coxirse, so that stxidents~Bfiit go to other states will not have a deficiency 
in certification. , / 



FACULTY PREPAW^TIOR 



Addition of faculty menbers -to various depairtanents. ; 

Alcorn teachers do a very fine job teaching their students and «any of 
them gain fron it, but najority of the students^don*t know the value 
of learning and they don't learn much as they sluDuld because they can 
copy. So Aloom should stress nore on the value of education, 

Hore concerned staff to deal with problems of spidents. 




Receiving more instructors with doctorate dec^re^ for master study 
program* 

Alcorn could better expaxid or iamrove its educational program by making 
effort to find mose dedicateoNinstinictors. 

Integrate the faculty with whiles. ) - ^ 

By getuna away some of the old faculty members like fol* instance. 
He has a vi»y disposition as a He has. ways of downing pei^le and^^ 

never givin^them a chance to eaqpress their feelings about anything nor^ 
any opinions Xj^ien you get rid of him the sdiool will be milch better 
especially the Department. I MBAN BVEIY WORD. 

Keep so laany non-American teachers who can't speech English well f jroif 
teaching so many courses that require clear and pronoqnciation. 

Faculty should take more interest in their profession and strive to give 
each student what he or she pays for.. 

I suggest that you get a better recruiter program to gain more students ^ 
and get a faculty with more doctorate degrees. 

Get more teachers that have Ph.D.s in order to have a graduajt^ program for 
those atrieastr in the community, that are interested in attending. 

More dedicated teadiers. 

TO i]iC>rove the faculty and staff with ptople of lU^r* degrees and new 
id^as that will help Improve the curriculxmi. 

More'^concemed tea<Aers. ^ 

Do not employ iuny morf PMple like ... $ $ and .... There are too 
many .... My reason for Ustlng these persons are t9iey are orasy, too 
eacy, and do itot know i^t tfaejr wi doing. 
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Upgrade the faculty members. 
Closer screening of faculty members, 

improve the faculty with better and more broad minded and inte 
instructors. * 

Secure more and better qualified instructors. ^ 

I think if Alcorn's faculty would get down on their students and make them ^ 
study for their grades it would help. 

J? ' ■ 

TVx> many foreigners instructors. ' 

En?>loy more doctors into the Business Departnient. 

Frankly, 1 wish all the teachers would do the job^.they were hired to do. 
I realize, since I've been out of ccJllege, what^^ waste- it is to be giv»n 
a grade rather than be made dam it. . . ^. - 

More firm faculty toJ^insist upon lessons. ' , * 

The teaching staff in yarious departntents be evaluated. \^ 

En5)loy less foreign instructors, more equippe^^laboratories. 

Convey or get rid of sterotype instructors and administrators. Let ad- 
ministration and instructors teach to the trend of individual students 
^ <factQ?rjjiis race, location and background) rather than following the trend 



of larger 



universities, 
ichers who have no interest in students p 



Increase the ratio of faculit^W witii Ph.D. degrees. 

Enploy more former Alcornites who understand the school and thd needs of ^ 
the sttidents. / 

Observation from the t^lty standpoint, I feel that the University should 
hire persons (instructors) who are stable and slncfere in their teaching 
efforts. 



" o - ■ 
ERIC ; 
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pi.acrmi::nt • . 

Yos. When I Jirst got out of t^chobl, I wrote the Plhcomtnit Conter to help mo 
f 'v^d a job. In throe years/ 1. have not had any response* from them. Iji that 
the way to act as a Placement Center for Alumni?^. , It definitely nee^te 
irri>rovcmept and also more courses in the Buslnesa Department' field pertaining^ 
to court room secretaries, legal work, accounting^ These fields are widely 
opened. Also courses ^uch as data processing, insurance, and programming. 

^ I think that we should think ^ess ,of th^ Business Education field .as just 
teachers , 



, simply because teaching job^ are not, promised to a /|>erson. ^ : 
f Placemaqt ^^|iobW t^/a^a %t^$<^<^^^ 



> 

Office of 



Help graduates to seifck employment after gftaduatfhg from' the iplivtffsity. 

Iji^rove* Placement Of f ice^Jor helping former students to get jobs of their ^ 
qualification, / - * - 

/ • ... \ . ' 1 > . 

Trtere is 'a neeci for a thorough follow-up of placement of graduates. It is 
difficult for former graduates Co obtain certain things (example: yearbooks 
from the university) . ' - 

Work with Port Gibson Employment^Of fice so its members will know about openings 
far and near. _ . 

I have called Alcorn College three tiroes searching for enployment through tt^e . 
Placement Office but 1 have not received an answer and I think- a better 
communication could be developed for former graduates. 

Platcment Program needs to help its- students or should I.^y give more. support 
to its graduating students. Should began placement proceedings at the 
beginning of the seni^or year, no later than the beginning of the second semester 
of the senior year. • • ^ 

Improvement in Placement Program. ' ^ ^ 

\^ * 

; ^ COUNSEUJWG PROGRAM . , 

^J!he teat:heri^ should, be a little more Concern^ for students. Also,' Alcorn 
needs some more counseling, g&meone the students can talk to. Alcorn should 
be interested in the whole person, not grades or position. 

I think there should be more counseling made available to the students so that ^ ^ 
they will know what fields kre ctpwded out. ThBn they should be endour^c^bd to 
major in the less crowded field. 



Providp more counsolinq for studohty o.spociaJ.ly transfer students. (St-udents- 
should not have to wait until graduation to fixA that they need certain corses 
bcforo roqoiving their degree.) ^ ^ ^vll-r*-^ 

More counseling. ^ • * 




To initiate a good counseling pr^cfram and plan the programs of study to give 
more choices of courses' to choQSe from. 

More timq spent on cdiinseling students in preparation for future careers, , 
Stu<3ents 'should be co\inselJ.ed niore on their field of interests. 
Take vsot% time with each student separately. 

Greater care shoul^ be taken to direct students into fields, witl^ maximum job 
and promotional opportunities. ' ♦ ' > . 

T he counpeling of students is extremely inadequate. ^ , " 

More counseling for fresfimen thru the senior ylar. I feel this can be^ ' 
aGcomplisht?$J<\yith ' faculty arid student consultants. 

Better and true concerned counseling over each dep^tme'nt. Faculty members that 

are really conceded with' the 9tudents. ' ^ ' ' , ^ 

Individual counseling* needed. ^ ' ' 

Have more counseling. ' • >rj ^ 

^ . • • • ^ 'i 

Need c<^unselirig. cfentor. * . » . , • 

Better^ academic counseling^ ♦ , * , 

' ^ ADMISSIONS PROGRAM 



Better system needed for ^registration^ »' ' * ^ 

Make effort to insure that onef^uld have the opportunity ip prepay tuition by 
mail and not have to wait^n a long line. 

Provide financial? aid for those who really ne^ it. 

When registeifing, all last names beginning from A-H re^iste^ 9^.12, 1*^P, 1-5, 
SJ-Z, 9^12 the next day. . ' . 

Registration procisdured ni^ed iMpt<y9mBht^ 

The registration systen could stand more, improvement n ' ^ 

By inproving students ttandards, Ihern »h6Ultf l>«-at leAtt mniawi standard 
of admission procedures ^hbt opan door- policy*:^ \*: ^ 4 

Registratior^ could be tnprovad. Whan I was there It was a total confmidn. . 
to incQMing naw 8tud«n^« It should not ba aixfti a^fkaaaal. 



loom should stop lotting gtudetits handlo^^Br'^^^^^^'^^i:ets becauaa so J»<^ny ^ 
radcs got changed. 



Public relations should be/iitqproved, 

BOOKSTORE 
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"ve textibooks ordered an'd f)Osted on a fist in the books tore/i>efdre semester begipi3« 

, . / FINANCES ^ . ' 



Lower the yearly fees, most people from Mississippi can't afford to send their , , 
cJ^ildren to school ther^, it costs 'too much to send them for a year and too 
mqch for four years. m j 

t)eman(S.ng more money ' fj^pin gQvemment* in order to ddvelc^ Alcorn to its fullest 
potential. ' • . 

/ ♦ . • - / ^ * ^ ^ . 

Bettor control on your financial aid, give it to students ^ivAt ne.e<| it, not tq 
those who say they need it, , * / - 



1 / 



/ 



I ■ 



